
Appendix A

BMHA DISCIPLINARY FORM

Persons to be in attendance at disciplinary meetings are:
1.  Player involved
2.  Coach
3.  Parent(s)

**COMPLETED FORM TO BE GIVEN TO HOCKEY OPERATIONS COMMITTEE**

Step 1: INFORMAL MEETING: explanation of process and introduction of this form.

Step 2: VERBAL WARNING

Step 3: SUSPENSION - 1 or 2 games, at the coach’s discretion.

Step 4: DISMISSAL FROM TEAM

Indicate here which step is applicable:

Date of Meeting:

Pertinent information leading to calling of this meeting (i.e., Coach’s comments);

Players’s Signature:_____________________________________________________

Coach’s Signature:______________________________________________________

**Parent’s Comment’s:

*By signing this form it does not necessarily mean the player agrees with the coach’s comments.
The player has the right to disagree and appeal to the HOC.
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Appendix B

MINOR HOCKEY COACH JOB DESCRIPTION

Position  Description:
Oversee and be responsible for all aspects of the day to day operation of the assigned hockey team,
ensuring that the objectives of the Association as stated in the Constitution and Volunteer Agreement of
the Belmont Minor Hockey Association (BMHA) and the Manual of Operations of the Ontario Minor
Hockey Association (OMHA) are met.  Be a spokesperson for the team and represent the team at all
meetings and functions.

This position requires the Level of Certification as required by the OMHA Manual of Operations.  All
applicants must review and comply with the BMHA Constitution, Code of Conduct and Volunteer
Agreement in addition to the OMHA Manual of Operations.  The minor hockey coach will report to the
Hockey Operations Committee and the BMHA Executive.

A commitment of approximately 10 hours per week is required in order to fulfill the obligations of the
position.  This position will require unsupervised and possible physical contact with the athletes and may
require the transportation of athletes.  Eligible applicants will be required to “PASS” a Police Record
Check.

Position Requirements:

Coach as Leader

Standards

•   Establish seasonal goals and objectives for the team.

•   Be a role model for your players by using appropriate behaviour towards officials, players, and other
coaches.

•   Foster leadership abilities in your athletes. 

•   At a minimum, meet with parents of athletes at a pre-season and a pre-playoff or playdown meeting 
to outline your coaching and team philosophies, playing time and other relevant aspects of your plan.

•   Demonstrate a sincere effort in helping each athlete to maximize his or her potential.

Coach as a Teacher

Standards

•   Develop a seasonal plan and review it monthly.

•   Teach age and ability appropriate skills using proper sequence and progression.

•   Teach skills using understandable language.

•   Recognize uniqueness in your athletes and always treat them with respect.

•   Realize your position as a role model and teach more than hockey skills.
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Coach as an Organizer and Communicator

Standards

•   Plan effective practices.

•   Select support staff that will provide maximum benefit to you and your athletes.

•   Hold regular individual player meetings (minimum or two).

•   Hold regular parent meetings (minimum or two).

•   Utilize athlete’s parents for assistance in various activities.

Risk Management and Safety

Standards

•   Review athlete’s equipment on a regular basis and advise parents accordingly.

•   Monitor rehabilitation of injured athletes and ensure medical clearance is received prior to returning
from an injury.

•   Report any player abuse or harassment to BMHA per OMHA guidelines.

•   Review team safety action plan with trainer.

•   Ensure that all ice and dressing room activities have adult supervision.

•   Report any arena safety deficiencies to the BMHA.
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Appendix C

VOLUNTEER AGREEMENT
Belmont Minor Hockey Association is pleased to offer you a volunteer position with our organization.  The terms and conditions
of this offer are outlined herein and your signature indicates your acceptance of these terms and conditions.

I commit to the following volunteer principles and standards:

•   To show leadership by always taking responsibility for may actions.

•   To lead by example.

•   To support the principles of fair play.

•   To build self esteem among all players.

•   To offer only constructive criticism.

•   To treat all players with dignity and respect.

•   To teach all players that the officials are an integral part of the game and their decisions should be respected at all times. 

•   To teach all players to respect their opponents.

•   To teach all players the values of team play.

•   To teach all players that effort is more important than results.

•   To encourage all players to be modest in victory and good sports in defeat.

•   To learn, follow, and enforce any and all drug and alcohol policies.

•   Endeavour to maintain a positive and open relationship with all players and their parents.

•   To be respectful of all members and representative of the BMHA.

•   To be respectful of all members and representative of other associations.

•   To learn and follow the rules of hockey, the rules and by-laws of the Ontario Minor Hockey Association and the rules and 
by-laws of Belmont Minor Hockey Association.

•   To use proper conduct at all team functions.

•   To be responsible for the association’s equipment and uniforms and return it at the end of the season in reasonable 
conditions and on the date requested.

•   To report to a BMHA executive member any conduct observed or committed that negatively reflects on the BMHA.

•   To never offer any player money, gifts, or any material items as incentive in connection with their hockey involvement.

•   To never permit myself to become intimately or sexually involved with any player or to touch any player in any manner which   
could be reasonably interpreted as being sexual in nature.

•   To wear proper safety equipment when on the ice.  Minimum Requirement is a hockey helmet and hockey gloves.  Chin straps   
on helmets must be fastened in place.

I have not been convicted nor found guilty of a criminal offense against a person.  I consent to a criminal record

search to confirm this statement and will sign the appropriate forms when requested.  I understand and agree that the

BMHA may withdraw this offer if for any reason at their sole discretion.

I further understand that the BMHA has the right to apply discipline that they feel is appropriate.  If I do not follow the

above listed principles and standards.

I have been given a copy of this agreement, have read and understand the terms and have had the opportunity to

obtain independent legal advice.

I hereby accept the terms and conditions outlined above.

Dated at Belmont, Ontario, this ________day of _________________________,20_____.

________________________________________________        __________________________________________________ 
President Team Affiliation

________________________________________________        __________________________________________________ 
Volunteer Name (please print) Volunteer Signature
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Appendix D

TEACHING TIPS
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Appendix E

HOCKEY TRAINER MUST DO
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